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PREFACE 



The intent of this document has been an urganizational 
attempt to bring together the perceptions of three educator-types 
to determine what kinds of consultant service teachers deem most 
important and feel the greatest need for. The report ij basically 
divided into four parts, with three sections devoted to the res- 
ponses of the given educatcr-types to queries asked via written 
ques ticnnaires . A brief fourth segment has been included as a 
general synthesis of the responies of those individuals within 
a given educational setting, >n appendix has also been provided 
for those who wish to pursue a more thorough or comprehensive 
study . 

T; e general format of tbi 3 report, ahich ma> appear rather 
unorthodox, was established as a reuult of :juch deliberation with 
those individuals who will have future use for this document. 

The emphasis is on utility rather than a narration of lofty literary 
style. As a matter of fact, because of economic and time constraints 
the text has not been proofread with the usual desired degree of scru- 
tiny. The data have not been presented as a result of stringent and 
sophisticated statistical treatments for the same above mentioned 
reasons. Also, the more complex statistical treatments have been 
avoided because of the uncleanness and untidiness of the data, which 
could be ’’cleaned up’* with sufficient time, diligence and perseverance. 

To facilitate the utilization of this document, the encyclopedic 
approach has been employed. For this purpose a pre-index has been 
provided. The report, itself, is not very readable; and it would 
probably be very undesirable for one to pursue thin tedious task. 
Therefore, it is recommended that this compendium be used as a 
reference piece. To quote task sheet number III-H-7 (9/3/69), 

’Vrite a report, construct it so it will be a "gold mine" for all 
other coasultant documents, brochures, essays, etc." 

So the veins have been uncovered, have fun digging!!! 



H.H. 

Syracuse, N.Y. 
duly, 1970 
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PRE-INDEX 



Summarized Consultant Services Functions or Activities 



Have consultant service available on a regular basis when 
implementing an innovative curriculum. 

Teachers 1 Percepticr 3 ... Tables - #1, #2 , # 3, #4, # 5, r/6 

Principals Perceptions ... Tables - #109, y/ 110 

Consultants 1 Perceptions ... Tables - #144, #145, #145, #147, #148, #149 

Answer specific questions about the description of lesson3 
that , ' r e contained in the teachers 1 text. 

Teachers 1 Perceptions ... Tables - #7, #8, #9, #10, #11, #12 

Principals * Perception s ... Tables - #111, #112 

Consultants f Perception s ... Tables #150, #151, #152, #153, #154, #155 

Answer questions about equipment, obtain equipment, repair 
or replace equipment, set up equipment. 

Teachers* Perception s ... Tables - #13, #14, #15, #16, #17, #1$ 

Principals 1 Perceptions ... Tables - #113, #114 

Consultants 1 Perceptions ... Tables - #156, #157, #158, #159, #1 j0, #161 

Demonstrate 3 -APA instruction for teachers, using small groups 
oT students or a teacher 1 s cotal class. 

Teachers* Perce ptions ... Tables - #19, #20, #21, #22, #23, #24 

Principals* Perceptions ... Tables - #115, #116 

Consultants 1 Perceptions ... Tables - #162, #163, #164, #165, #166, #167 

Measure student achievement to insure that the curriculum does 
promote the desired student educational development. 

Teachers* Perceptions ... Tables - #25, #26, #27, #28, #29, #30 

Pr incipals* Perceptions ... Tables - #117, #118 

Consultants* Perceptions ... Tables - #163, #169, #170, #171, #172, #173 
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Observe the classroom teacher while she teaches a lesson from 
the curriculum, then describe and constructively discuss the 
teacher r 8 performance in a conference immediately following 
the lesson. 



Teachers* Perceptions ... 


Tables - #31, #32, #33, 


#34, 


#35, 


#36 


Principals Perceptions . , 


> Tables - #119, #120 








Consultants 1 Perceptions 


.. . Tables - #174, #175, 


#176, 


#177 


, #178, #179 


Interpret the program to various administrators, parents, 
?Ta, school visitors, etc., in your school district. 






' Teachers' Perceptions ... 


Tables - #37, #38, #39, 


#40, 


#41, 


#42 


Principals* Perceptions . , 


.. Tables - #121, #122 








Consultants* Perceptions 


... Tables - #180, #181, 


#182, 


#183 


, #184, #185 



Work with a smaJ 1 group of children in the classroom to evaluate 
the effectiveness of a specific lesson from the curriculum 
(evaluate the curriculum itself). 

Teachers* Perception s ... Tables - $43, $44, $45, $46, $47, $48 

Principals* Perceptions ,,, Tables - $123, $124 

Consultants 1 Perceptions ,,. Tables - $186, $187, $188, $189, $190, $191 

Ass is t the teacher to set quantity and quality goals for the 
amount of the curriculum to be taught in a school year. 

Teachers r Perception s .,, Tables - $49, $50, $51, $52, $5?, $54 

Principals 1 Perceptions ... Tables - $125, $126 

Consultants 1 Perceptions .,, Tables - $192, $193, $194, $195, $196, $197 

Assist tho teacher in modifying lescons in the curriculum 
to best fit the needs of the children in that classroom. 

Teachers 1 Perceptions ,,. Tables - $55, $56, $57, $5b, r 9, $60 

Principals 1 Perceptions .,, TAbles - #127, $128 

Consultants 1 Perceptions > , Tables - $198, $199, $200, $201, #202, $203 
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Meet with teachers on a grade level basis after school 
or during planning periods to supply continuing inservice 
experience, in the new curriculum. 

Teachers 1 Perceptions ... Tables - #61, #62, #63, #64, #65, #66 

Principals 1 Percept i ons ... Tables - #129, #130 

Consultants 1 Perceptions ... Tables - #204, #205 , #206, #207, #208, #209 
Answer ;,eacher questions about the general subject matter (science questions). 
T eachers’ Perceptions ... Tables - #67, #68, #69, #70, #71, #72 
Principals 1 Perceptions ... Tables - #131, #132 

Consultants 1 Perceptions ... Tables - #210, #211, #212, #213, #214, #215 

Assist the teacher to employ teaching techniques and classroom 
management strategies that foster regular, active student 
interaction with the materials of the curriculum. 

Teachers 1 Perceptio ns ... Tables - #73, #74, #75, #76, #77, #78 

Pr incipals * Perceptio ns ... Tables - #133, #134 

Consultants Perceptions ... Tables - #216, #217, #218, #219, #220 , #221 

Assist teachers ir developing new learning experiences for children 
that help transfer skills and knowledge acquired from the new 
curriculum to their reading, language arts, math, and social 
studies experiences. 

Teachers 1 Perceptions ... Tables - #79, #80, #81, #82, #83, #84 
Principals* P e rception s ... Tables - #135, #136 

Consultants* Perceptions ... Tables - #222, #223, #2 24, #225, #226, #227 

Is more effective in the classroom working cooperatively with 
teacher and students or more effective in the conference room 
discussing the program with the teacher. 

Teachers 1 Perceptions ... Tablep. - #85, #86, #87, #88, #89, #90 

Perceptions ... Tables - #137, #138 

Consultants* Perceptions ... Tables - #228, #229, #230, #231, #232, #233 
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